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Washington, DC
August 22, 2008

Mr. Economy Doesn’t Want to Go to School: Rising costs of living are hurting schools across the nation. Schools are getting rid of buses, closing school on Mondays, and strictly regulating the temperature in the classrooms. Parents are visiting more second-hand clothing stores, utilizing hand-me-downs, and making their children use last years backpacks. That is because gas prices affect everything. 
One administrator told the American Association of School Administrators that “fuel and energy costs are not the only cost increases. Everything is going up—paper, textbooks, wages and salaries, benefits, insurance, data processing and staff development. It is hard to isolate fuel and energy from the perfect storm of rising costs.” Another administrator said, “We are very worried. Overall funding is an issue, and this is turning out to be the ‘straw that broke the camel’s back.’”

A survey released in July by the American Association of School Administrators showed that 542 out of 546 schools said that fuel and energy costs have a direct effect on their systems. When asked what they are doing to cut down on prices, 35 percent said they would “consolidate bus routes,” 44 percent said they would be “cutting back on school field trips,” 34 percent said they would be “limiting staff business travel,” and 37 percent said that they would be “cutting back on heating and air conditioning.” The survey also indicated that when asked whether their state was doing something to help their district with fuel and energy prices, as far as they knew, 414 out of 538 respondents said “no.”

While most of Congress is out of session for “August Recess,” a number of Republicans are standing on the House floor talking with anyone who joins them from off the streets about the energy crisis. They want Speaker of the House Nancy Pelosi to call Congress back to a vote.

Business Supports Benefits for Same-Sex Couples: The Human Rights Campaign (HRC), an organization “working for gay, lesbian, bisexual, and transgender rights,” is focusing on allowing equal benefits to same-sex couples in the business sector.  The Society for Human Resource Management (SHRM) was the first association with more than 255,000 members in its human resources to announce that it would support nationwide legal protection for sexual orientation.   
Daryl Herrschaft, the Director of HRC’s Workplace Project, said, “We commend the Society for Human Resource Management for becoming the first major professional association to support a federal law barring discrimination against gay, lesbian, and bisexual workers.  Such support is a critical first step to securing any anti-discrimination legislation, and SHRM’s leadership brings us closer to that goal. Our efforts now are focused squarely on continuing the critical educational work necessary to bring about similar milestones regarding gender identity and expression.”

Their drive is that people will overlook their sexual orientation and focus on solely their qualifications.

The President and CEO of SHRM and the Senior Professional in Human Resources, Susan R. Meisinger, said, “The Society for Human Resource Management recognizes that employees should be evaluated on their job qualifications alone, and not on the basis of their sexual orientation. ”

The Employment Non-Discrimination Act (ENDA) is a bill in the Senate that pushes for non-discrimination on the basis of sexual orientation in the workplace. Ryan Messmore from the Richard and Helen DeVos Center for Religion and Civil Society and James Sherk from the Heritage Foundation wrote in regards to the necessity of employment discrimination for religious organizations, “The freedom for religious organizations to make employment decisions on the basis of their faith-based missions is necessary to retain their religious identity and effectively carry out their work.”
ACTION:  Contact your Senators and urge them to oppose the Employment Non-Discrimination Act (ENDA).  Contact information can be obtained at www.senate.gov. 
California Supreme Court Strikes Again:  The California Supreme Court ruled on Monday that Christian doctors are not exempt from providing services that may violate their beliefs.  The ruling was in response to a case where Christian doctors refused to perform artificial insemination for a lesbian patient.  However, they did refer her to a different doctor.  

In response to the ruling, attorney Brad Dacus, president of Pacific Justice Institute, said, “This is not about denying people services.  This is, instead, about the ‘thought police’ attempting to censor Christian beliefs and Christian perspectives that don’t agree with homosexuality.”  He further explains that the ruling applies to a broader spectrum of service providers than just healthcare professionals.  “For example, lawyers who are engaging in marriage and family law can now be forced to [execute] documents for homosexuals adopting children . . ., and individual[s] with a wedding service, despite their Christian faith to the contrary, can now be forced to conduct wedding services and wedding preparations for lesbian or homosexual male couples.” Dacus believes the case will be appealed. 
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